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FOREWORD:- MAYOR (Acting) 



This report is a overview if the state of the municipality for the 2008/2009 financial year. Asa municipal council we must 
be accountable to the electorate and all other stakeholders. 

Kamiesberg municipality faced a lot of challenges in 2008/09 financial year, such as serious disciplinary cases, cash flow- 
problems, high levels of poverty in our communities. Above these challenges, we still be focus and determined to make a 
turn-around. All councilors are still committed to co-operation to better the quality of life of all the residents in our area of 
jurisdiction. A lot of work must be done. 

The Constitution of the Republic of South Africa shapes the objectives of Local Governments role in terms of providing a 
democratic and accountable government of local municipalities. Kamiesberg Municipality has the largest geographic 


3 


area, comprising of sixteen (16) towns, in the Namakwa District. A lack of diversification in economic activity still poses to 
be a major threat as agriculture and tourism activities are the main economic activities. 

With the Turn-around Strategy in mind, we as a municipality will work hand in hand with other stakeholders to reach the 
goals we all agree upon such as a clean-audit before 2014. Our proud are our residents in the Kamiesberg Municipal 
area, who understand our position and who work all together to make Local Government work for all of us. It is in that way 
I thank all the residents of the Kamiesberg for their constructive role and support for the year under review. 

The Financial Year 2008/09 are behind us, let us learn from our mistakes and let us work together to correct it in the 
2009/10 Financial Year because the time is busy running out. The year 2010 is also a Soccer Year for all of us, let us all 
stand behind the National Soccer team - Bafana Bafana and maybe we can also say - “I was there, we were there.” 


I THANK YOU ALL, BEST WISHES FOR 2010 TO ALL! 

MARTIN R. KLAASE 
Acting Mayor 

. /l ■ 
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CHAPTER 1 


1.1) OVERVIEW OF KAMIESBERG MUNICIPALITY:- 


Kamiesberg Municipality is a category B municipality (NC064) established in 2001 in accordance with the demarcation process. 
The municipality is located in the extreme western parts of the Northern Cape Province and fells within the boundaries of the 
Namaqua District. It has a population of 10759 with an average of approximately 1 person per square km. 

The municipality provides services to the towns and settlements of Garies, Hondeklipbaai, Kamassies, Kamieskroon, 

Kharkams, Kheis, Klipfontein, Leliefontein, Lepelsfontein, Nourivier, Paulshoek, Rooifontein, Soebatsfontein, 

Spoegrivier and Tweerivier. 


2.2)SOCIO-ECONOMIC ENVIRONMENT OF KAMIESBERG 
MUNICIPAL AREA:- 


The socio economic conditions are poor. 

It is estimated that by 2011 the number of households will increase, but the population will decrease. Households’ sizes will 
also reduce. This is based on the assumption that the out migration of people will continue due to lack of economic activities 
within the areaThe gender distribution is 51% males and 49% females. 

The majority of people are below the age of 20. However the second biggest group (20-40 and 41-60) fall within the age 
groups that should make up the economically active population. If the employment opportunities within the area were better, 
the socio economic conditions of the local populahon would also be better. The need for effective and sustainable local economic 
development initiations is therefore critical. 

Education and training satisfy the basic human need for knowledge and skills, therefore providing a means for meeting other basic 
needs. 
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The level of education in a given population influences that population’s welfare through effects on health, fertility and life 
expectancy. 

The education status within the Kamiesberg Municipality area is very poor. For all persons aged 20 and above approximately 8% have no 
schooling at all, and the numbers with tertiary and post graduate levels of education are virtually insignificant. 

There are only 12 primary schools and 2 high schools serving the municipal area. 

The satellite facilities are understaffed and only 3 professional nurses serve all the clinics within the area. 

The distances complicate the frequency with which clinic services can be provided. Apart from Garies all of the facilities are in need 
of upgrading, especially in Soebatsfontein. The facility in Kamassies lacks a waiting area, forcing people to stand. 


1.3) ECONOMIC ENVIRONMENT:- 


Opportunities for employment within the municipal area are limited to mainly agriculture, mining and community services. 
Apart from the municipality, clinics and other government departments the available facilities in the urban area that can offe 
r employment are limited. Namaqualand has one of the smaller economics in the Northern Cape and Kamiesberg only 
contributes 7% to the Namaqualand economy dominated by the Nama Khoi area. 

The largest sector contributing to the economy of Kamiesberg (community, social, personal services) has grown over an 
annual rate of just over 1% which is roughly the growth rate of Kamiesberg.lt is clear that Kamiesberg has a depressed 
economy and that there are no real drivers that indicate an imminent upturn in the economic outlook for the municipality. 
Household income is one of the most important determinants of welfare in a region. Poverty is often defined as the lack 
of resources to meet basic needs. 


5% of all households within the area earn no income at all. 67% of all households earn less then R3200 per month 
. 20% between R3201 - R6400, 7% between R6401 - R12 800 per month. 1% and less of households earn more 
than R12 801 per month.32% of the economically active inactive and potentially active lab our force within the area 
is employed.Another 18% must be targeted for employment should employment opportunities improve, (10% unemployed 
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and 8% who could not find employment)The 5% scholars or students should also be targeted. 

1.4) REGIONAL INFRASTRUCTURE:- 

The main transport infrastructure serving the area is the N7-Road which runs through the area connecting Namibia and Cape Town. 
The area is not served by railways or airways. 

The electricity grid in the area is fragmented and does not form a coherent backbone connected to the national grid. 

1.5) PHYSICAL ENVIRONMENT:- 


The area is mainly underlain by rocks. The overall plant life is deteriorating and there is an increase in poisonous plants. However the 
area can still be considered ecologically special. 

There are no perennial rivers and the source of water is subterranean. The climate is hot and dry and the municipality is situated in an 
arid area where water is a scare natural resource. 




CHAPTER 3 



3.1) MUNICIPAL MANAGER’S SUMMARY REPORT:- 


We as a municipality must prepare an annual report for each financial year in accordance with the Municipal Finance Management 
Act. 

The purpose of this annual report is to: 

❖ provide a record of all activities of the municipality 

❖ provide a report on performance on the service and budget implementation plan 

❖ and to demonstrate accountability to the local communities. 

During our sessions on the integrated development plan you as the local communities have spoken out on your needs which we as 
Council put into a service delivery and budget implementation plan (SDBIP). We regard the SDBIP as a contract with you as our 
communities for which you must hold us accountable for. Hence this annual report for 2008/09. 
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This report has never been ment only to promote the positive image of the municipality, but to give a true, honest and accurate account 
of the goals set by the Council and the success or otherwise in achieving these goals. This report once adopted by Council will be sent 
to various authorities and the wider community. 


The vision of the Kamiesberg Municipality:-"To better the quality of life of every citizen in its 
area”. 


We set the following targets to achieve our vision: 

Eradicate bucket system by December 2007 
Eradicate household backlogs in water by 2008 
Eradicate household backlogs in sanitation by 2010 
Eradicate sanitation backlogs at schools by 2005 
Eradicate water backlogs at schools by 2005 
Halve unemployment rate by 2014 
Improve literacy by 50% by 2014 
Provide skills to all laborers by 2014 

Stabilize prevalence rate of HIV and AIDS and begin reverse by 2014 
Conserve and protect our valuable critical biodiversity areas by 2014 
Ensure a system of good governance and corrupt free workplace 

Reducing backlog of basic needs such as water, sanitation, electricity and refuse removal. 

Shelter for all by 2014 

An income percentage of 80% and a sound sustainable financial system, that can produce the resources for the implementation of the 
integrated development strategy. 

During 2008/09 we experienced some performance highlights but also critical challenges which should by addressed as a matter of 
urgency. 
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3.2) CHALLENGES:- 

We must respond to the needs of our people. In doing so, we must have sufficient and competent personnel to do so. We do not have 
enough competent workers. The position of electrician has been vacant since February 2007, and the LED Manager since March 
2007. The post of Manager Corporate Services which was vacant since 2002, was filled in September 2008 and she resigned in March 
2009 which left the post vacant again. There is only one employee in the Economic Development Department. Senior positions in the 
municipality should not remain unfilled for any length of time. This not only creates uncertainty for employees working within the 
department, it also has a very crippling effect on project management, service delivery, leadership, decision making and control. The 
financial statements and the Auditor General’s report reflect the in competency of personnel. 

The Municipal Manager can no longer operate on a strategic level to prevent crisis, but is caught up in clerical work and does crisis 
management the whole time. The lack of personnel appointed makes no provision for internal controls. 

Poor financial management impact adversely on the business of Council. 

A competency and skills audit should be conducted on all senior personnel. We shall approach the Development Bank in this regard. 
The competency and skills framework, developed by DPLG, should be adopted and implemented throughout the staff establishment - 
not just only for the Municipal Manager. 

Councilors and senior management should take responsibility for the recovery of the financial situation of the municipality. 

Training of Councilors and personnel should remain a high priority. 

We appointed three interns with the necessary qualification in the Budget and Treasury department. A further two appointments will 
follow shortly. We did not make any remarkable improvement in terms of human resource development since our last annual report. 
The vacancies in strategic post still remains the same and hence the problems encountered thereof are still prevailing. 

Other challenges which we are facing is a lack of water supply because we are in a drought stricken area and can become worse with 
another challenge in underdevelopment and climate change. 
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CHAPTER 4 


4.1)PERFORMANCE HIGHLIGTHS:- 
ANNUAL PERFORMANCE REPORT 2008/2009 



2007/2008 

2008/2009 



Indicators 

Target 

Actual 

Corrective 

Measurements 

Target 

Actual 

Corrective 

Measurements 

1 

% of households with 
access to all basic 
household services 

80% 

93.7% 

Exceed target 

100% 

93.7% 

Better planning and 
budgeting 

2 

% of households less 
than R1100 per 
month with imputed 
expenditure with 
access to all free 
basic services 

80% 

93.7% 

Exceed target 

100% 

93.7% 

Better planning and 
budgeting 

3 

% of capital budget 
spent on projects 
identified in terms of 
the IDP 

100% 

92% 

Budget not spent 
according to 
business plans 

100% 

96% 

MIG funds withhold for 2 
months 

4 

Number of jobs 
created through LED 
initiatives supported 
by the municipality 






Companies did not fund 
IDP projects to create 
more jobs. Will engage 
with DME on this matter 

5 

% achievement of 
approved 

employment equity 
plan with the first 
layer of management 



Provide training to 
those people. Put 
people in succession 
plan 



Start headhunting people. 
Provide training to those 
persons 
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Indicators 

Target 

Actual 

Corrective 

Measurements 

Target 

Actual 

Corrective 

Measurements 

6 

% of skills levy 
received in refate as 
a measure of the 
municipality’s 
investment in human 

resource 

development 







7 

Financial viability 
defined as: (i) debt 
coverage = (total 
revenue - conditional 
grants)/ debt service 
payments 







(ii) outstanding 
debtors to revenue = 
total outstanding 
debtors/annual 

revenue 
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(iii) (cash inclusive of 
transfers and 
investment) / 
(monthly) salary/wage 
bill + coverage fixed 
expenditure 







8 

Build water 
reticulation network in 
Kamassies 

100% 

100% 





9 

Build supply of 
electricity to 

100% 

10% 

Problems with 
Eskom. Agree to 

100% 

50% 

Encounter again problems 
with Eskom area over 
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Lepelfontein 



DME to withhold 



Western Cape. 

10 

Eradicate bucket 
system 

100% 

100% 

Money until problems 
with Eskom is solved, 




11 

Develop 

sportsgrounds in 
Spoegrivier 




100% 

100% 


12 

Build and upgrade 
waternetwork in 
Spoegrivier 




100% 

100% 


13 

Build 30 houses in 
Paulshoek 




100% 

100% 

None 

14 

Build 34 houses in 
Nourivier 




100% 

100% 

None 

15 

Build 40 houses in 
Kharkams 




100% 

100% 

None 

16 

Build 40 houses in 
Garies 




100% 

100% 

None 

17 

Build 53 houses in 
Spoegrivier 




100% 

100% 

None 

18 

Build 47 houses in 
Hondeklipbaai 




100% 

100% 

None 

19 

Build questhouse 
complex at 
Roodebergskloof 

100% 

0% 


100% 

0% 

Funding not forthcoming 
from DEAT 

20 

Implement 
performance 
management system 
in all departments 

30% 

30% 

None 

60% 

30% 

Strategic posts vacant 

21 

Develop bylaws on 
property rates 




100% 

100% 

None 

22 

Crime 




100% 

50% 

Not yet gazette 
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Indicators 

Target 

Actual 

Corrective 

Measurements 

Target 

Actual 

Corrective 

Measurements 

23 

Achieve rating as an 
implement able 
credible IDP 

60% 

44% 

Complete 
outstanding issues 

60% 

62% 

Target met. Improve to 
excel. 

24 

Develop an disaster 
management plan 




100% 

100% 

None 

25 

Achieve a human 

resource 

development plan 

100% 

50% 

Capacitate staff 

100% 

100% 

None 

26 

Develop a 
communication 
strategy and 
implement 




100% 

100% 

None 

27 

Establish a 
communication forum 
with terms of 
reference and 
functional 




100% 

100% 

None 

28 

Develop a gender 
policy 




100% 

100% 

None 

Disability policy 




100% 

100% 

None 

Youth policy 




100% 

100% 

None 

29 

Establish an official 
website 




100% 

0% 

Not funded by the district 
municipality as promised. 

30 

Attain 70% payment 
rate 




70% 

65% 

95% correct accounts and 
delivered on time. 

31 

Attain qualified audit 
report 


Disclaim 

er 

Implement corrective 
measures out of 
AG’s funding 



Implement corrective 
measures out of AG’s 
fundings and trained staff. 
Bring in skilled people. 
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32 

Fill all strategic posts 







33 

Develop spatial 
development 
framework 




100% 

100% 

Draft because district has 
not one to align with. Wait 
for district SDF before 
adopt by council. 


Despite these challenges, we can announce some performance highlights: 

During the 2007/08 Provincial IDP Review our municipality was credited with a credible implement able IDP. 

The bucket system was eradicated by December 2007. 

Every household has access to refuse removal. 

The backlog in terms of water and sanitation is cleared. 

The backlog in terms of water and sanitation for schools and clinics is cleared. 

Certain critical biodiversity areas are identified for conservation and tourism development. 

An Anti-Corruption policy was adopted by Council and the implementation thereof will ensure a corrupt free workplace. 
Except for 85 households in Lepelfontein, all households have access to electricity. 

- We made progress with regards to skills development. We received an Award from the LGSETA for the most improved 
municipality in terms of skills development in the Province. 

The overall housing backlog is reduced from 580 to 120. 

- With the support of the Development Bank of South Africa under the Manje Project we developed and adopted our Spatial 
Development Plan and land use management system. It was sent to the MEC for Housing and Local Government for 
proclamation. We are one of only two municipalities in the Province to do this. 

DEPARTMENT OF ECONOMICS:- 

A total of 729 jobs are created for the unemployed during 2008/09 of which 287 were men, 190 women, 1 disabled person and 
251 youth. 

For the first time we are about to access funding for our integrated development plan from the Social and Labour plans of the 
mines in the area. A driver’s licence learner tests station was established within the municipality. 

We tried our level best to push away the frontier of poverty from our unemployed and indigents. 
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Below follows a breakdown of jobs created:- 

JOBS CREATED: - 2008/09 


Project name 

Town 

Jobs created 

Men 

Women 

Disabled 

Youth 

Water 

Kamassies 

11 

2 

- 

20 

Water and town cleaning 

Lepelfontein 

2 

13 

- 

8 

Housing 

Kharkams 

9 

2 

- 

4 


Paulshoek 

7 

2 

- 

3 


Garies 

9 

1 

- 

5 


Nourivier 

5 

1 

- 

13 


Spoegrivier 

8 

4 

- 

8 

Streetlights 

Kharkams 

0 

0 

- 

0 


Leliefontein 

0 

0 

0 

0 


Kamassies/ Rooifontein 

3 

- 

- 

- 

Sanitation 

Kharkams 

3 

- 

- 

- 


Lepelsfontein 

3 

3 

- 

5 

Town cleaning 

Kamieskroon 

5 

5 

- 


Sport grounds 

Tweerivier 

2 

5 

- 

5 


Spoegrivier 

14 

9 

- 

16 

Community halls 

Tweerivier 

5 

2 

- 

- 


Leliefontein 

4 

2 

- 

- 

Town cleaning 

Tweerivier 

5 

5 
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Food security project 

Spoegrivier 

4 

2 

- 

7 

Grave yards 

Spoegrivier 

2 

2 

- 

3 

Roads 

Soebatsfontein 

10 

5 

- 

5 

Coast Care 

Hondeklipbaai 

3 

11 

l 

4 


Sanparks 

119 

78 

- 

87 

Poverty Alleviation 

Sanparks 

54 

36 

- 

42 




CHAPTER 5 


5.1)HUMAN RESOURCE AND OTHER ORGANIZATIONAL MANAGEMENT 

The municipality operates according to a plenary executive system where executive powers are exercised by a full meeting of the municipal 
council. There is a local labour forum responsible for reviewing labour related issues which meet only a monthly basis. 

There are 4 ward committees, one in each of the four wards. Although the ward committees operate the feedback from the committees to the 
council needs to be improved. 

For the delivery of services the administration of the municipality is divided into 4 departments: corporate services, economic development, 
budget and treasury and technical services.As of December 2007 the municipality had an approved organogram of which 23 positions are vacant. 
The educational levels of staff are low. 25% of the staff complement is schooled to grade 7 (previously standard 5) and 24% to Grade 12 (matric). 
The municipal manager has a B. Degree and the chief financial officer a diploma in financial management. However two of the most senior 
positions in the technical department have been vacant for some time and this poses a serious threat to the sustainability of service delivery. The 
position of electrician and technical manager have been vacant since February 2007 as well as the position of LED manager. The position of 
manager corporate services has been vacant since 2002. 

A number of policies have been development to satisfy the needs of the communities and to better the quality of their lives. 

5.1.1) The following policies were adopted by Council 23 July 2008: 

Belastingbeleid. 

Delegasiebeleid. 

Finansiele Beleide: 

* Voorsieningskanaalbestuursbeleid 

* Kontantbestuur- en Beleggingsbeleid 

* Reis- en Verblyfbeleid. 

* Kredietbeheerbeleid. 

* Pensioen- en Mediese Fondse vir Raadslede 

* Groeplewensversekeringskema 

* Langdiensbonus 

* Vervoertoelaag 

* Batebestuursbeleid 
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* 

Skuldbeleid 


* 

Kredietbeheer en Skuldinvorderingsbeleid 


* 

Tariefbeleid 



Kommunikasiebeleid 



Anti-Korrupsie Strategie Beleid. 


' 

Regshulp aan Raadslede en Amptenare 


' 

Menslike Hulpbron Beleide: 


* 

Gedragskode 


* 

Werwings- en Keuringsbeleid 


* 

Gelyke Indiensnemingsbeleid 


* 

Inlywingsbeleid 


* 

Diensvoorwaardebeleid 


at 

Voordelebeleid 


at 

Waarnemingstoelaebeleid 


at 

Tydelike Indiensnemingsbeleid 


at 

Dissiplinere Beleid en Prosedure 


at 

Griewe Beleid en Prosedure 


at 

Misbruik van middele Beleid 


at 

Afwesigheid sonder verlof Beleid 


at 

Seksuele Teisteringsbeleid 


at 

Onbevoegdheid, Swak Gesondheid-/ 



Beseringsbeleid 


at 

Bestuur van Onderprestasie 


at 

HIV/VIGS Beleid 


at 

Rook Beleid 


at 

V aardigheidsontwikkelingsbeleid 


at 

Werknemer Prestasiebestuursbeleid 



(ingeslote PBS Implementerings beleid) 


5.1.1.2The following policies were sent for promulgation as by-laws: 


Begraafplase 


Beheer oor Aanhou van Honde 
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Beheer oor Aanhou van Diere, Pluimvee en Bye 
Beheer van Straathandel 

Beheer oorAdvertensietekens en Ontsiering van Voorkante of Fronte van Strate 

Wetstoepassing 

Waterdienste 

Boubeheer 

Munisipale Taxistaanplek 

Elektrisiteit 

Brandweer 

Verwydering van afvalstowwe 

Karavaanparke 

Swembad 

Munisipale Meent 

Vuurwerke 

Tariewe, Kredietbeheer en Skuldinvordering 

Reglement van Orde 

Antennestelsels 


19 




5.2.1) Leave utilization from 1 July 2008 - 30 June 2009 


The need to carefully monitor sick 
leave has became a necessity sick 
leave by cluster 1 July 2006 - 30 

June 2007.Cluster 

Total days 

% days with 

medical 

certificate 

No% employers 
using 

sick leave 

Overage days 
per 

employee 

Cost 

Corporate Service 

28 

l 

16% 



LED 

0 

0 

0% 



Technical department 

182 

118 

59% 



Budget and Treasury 

98 

95 

35% 



Municipal Manager 

0 

0 

0% 



PA to Speaker 

5 

3 

50% 




Annual leave by cluster from 1 July 2007 - 30 June 2008 

Annual leave must be monitored to prevent as far as possible excessively high levels of accrued leave being paid at the time of termination of 
services. 


Cluster 

Total days taken 

Average per employee 

Budget and Treasury 

128 

15 

Corporate Services 

223 

15 

LED 

28 

15 

Technical 

525 

15 

Municipal Manager 

0 

0 

PA to Speaker / MM 

12 

15 







The following table summarises the outcome of disciplinary hearings conducted within the municipality for 
the period under review. Misconduct and disciplinary hearings finalized 1 July 2008 - 30 June 2009 


Outcomes of disciplinary hearings 

Member 

% of total 

Correctional Counseling 

l 

20% 

Verbal warning 

0 


Written warning 

l 

20% 

Final written warning 

0 


Suspended without pay 

0 


Fine 

0 


Demotion 

0 


Dismissal 

1 

20% 

Not guilty 

0 


Case withdrawn 

0 


Total 

0 

60% 


Grievances lodged for period 1 July 2008 - 30 June 2009:- 


Grievances 

Number 

% total 

Number of grievances resolved 

l 

100% 

Number of grievances not resolved 

0 


Total 

1 

100% 
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Strike actions for period 1 July 2008 - 30 June 2009 


There was one strike action during the period under review. 


Precautionary suspensions from 1 Jul 2008 - 30 June 2009 


Number of people suspended 

l 

Number of people whose suspension exceeded 30 days 

l 

Average number of days suspended 

0 

Cost of suspension 

R 84 000.00 
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Planned Council meetings and attendance of Councilors and Senior Management 


Councilors 

General 

meetings 

Special Meetings 

Imbizo’s 

IGR meetings 

Ward meetings 

Community 

meetings 

Planned 

Actual 

Planned 

Actual 

Planned 

Actual 

Planned 

Actual 

Planned 

Actual 

Planned 

Actual 

M. Steenkamp 

12 

7 

6 

7 

3 

3 

3 

0 

4 

0 

4 

0 

WD Fortuin 

12 

7 

6 

10 

3 

1 

3 

0 





MJB Hanekom 

12 

7 

6 

9 

3 

1 

3 

0 





MS Joseph 

12 

7 

6 

10 

3 

2 

3 

0 

4 

0 

4 

0 

A Cloete 

12 

5 

6 

7 

3 

2 

3 

0 





MR Klaase 

12 

5 

6 

7 

3 

1 

3 

0 

4 

0 

4 

0 

S Engelbrecht 

12 

2 

6 

7 

3 

3 

3 

0 

4 

0 

4 

0 

L van Wyk 

12 

2 

6 

4 

3 


3 






M J Cloete 

12 

1 

6 

2 

3 


3 









Chapter 6 

Functional Area Service delivery reporting:- 

Kamiesberg Municipality provides free basic services to its citizens. We give two kilolitres of water free to all households and 50kwh electricity 
free to only indigents. In the towns of Garies and Kamieskroon indigents were subsidized with 50% for sewerage. 

Eskom distributes electricity in the towns of Leliefontein, Tweerivier and Kharkams. We signed a service level agreement with Eskom to provide 
50kwh electricity free to indigents in those towns. 

Function: Water 

Subfunction: Water distribution:- 


Total amount of water stored and percentage used monthly:- 


Month 

Total water stored in kl 

% used monthly 

July 

23545 

8% 

August 

J3505 

4% 

September 

J8680 

6% 

October 

15462 

5% 

November 

7306 

2% 

December 

7566 

2% 

January 

23256 

7% 

February 

14628 

5% 

March 

23890 

8% 

April 

28175 

9% 

May 

30489 

10% 

June 

19493 

6% 

Total 

225995 

72% 
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Total volume and purchase of bulk water supply in kl and R: 


Month 

Volume 

R 

July 

J792 

69221.99 

August 

JJ526 

25320.07 

September 

2993 


October 

25774 


November 

3522 

10707.39 

December 

13453 

14983.16 

January 

6183 

3830.88 

February 

8242 

6398.25 

March 

8634 


April 

15567 

16929.76 

May 

18925 


June 

9620 

18502.47 

Total 

126231 

165 

















Total sale of bulk water supply in kl and Rand 


Month 

Volume sold 

Income 

July 

8J00 

199023 

August 

9396 

105238 

September 

12967 

150160 

October 

15776 

69151 

November 

19233 

160933 

December 

17643 

265218 

January 

18521 

107251 

February 

17866 

125979 

March 

202220 

204939 

April 

17633 

148147 

May 

18016 

70730 

June 

12866 

69483 

Total 

188 237 

2 057 101 


Number of households with services : type 


Type of service 

Total 

Pipe water in dwelling 

2854 

Pipe water on erven 

0 

Pipe water on communal stand 200m 

291 

Pipe water on communal stand 200m 
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1. Amount and total value of projects: planned and current 


Projects 

Number 

Cost 

Current 

211 

R 1,6m 

Planned (future projects) 

80 

R 1 635 175.00 


2. Expected expansion of water services 


Type of service 

Total 

Cost 

Pipe water in dwelling 

3056 


Pipe water on erven 

1367 


Pipe water on communal stand 

200m 



Pipe water on communal stand 

200m 

80 






Grants and subsidies received 

Total value 

MIG 


Groundwater subsidy 



Water quality 

We did test samples of water in every town and village every month at certain points in the towns and villages. Three times during the financial 
year we experienced problems with Ecoli, but in general the quality of water was very good. 
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SANITATION 


Number of households with sanitation facilities 


Type of service 

Number 

Flush toilet on sewerage 

774 

Flush toilet with septic tank 

269 

Chemical toilet 


Pit latrine with ventilation 

1576 

Pit latrine without ventilation 

0 

Bucket system 

0 

No sanitation 

0 

Total 



Projected expansion of service 


Type of service 

Number of h to benefit 

Add operating cost 

Flush toilet on sewerage 

40 

R 60 000.00 

Flush toilet with tank 

- 

- 

Ventilated pit latrine 

147 

R 7 000.00 

Total 
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ELECTRICITY 


1. Number of households with electricity 


Type of service 

Number 

Cost 

Municipality 

2171 


Eskom 

885 


Alternative energy 

0 


Gas 

0 


Paraffin 

0 


Solar power 

0 


No electricity 

80 


Total 

3136 



2. Number and total value of projects planned and current projects 


Projects 

Number 

Cost 

Current 

80 

R 2.2m 

Planned (future projects) 




3. Projected expansion of service 


Number of households to benefit 

Additional operating cost 

80 

R 80 000.00 




Related financial information 


The 2008 / 09 budget in comparison with the previous year appears to be a much more realistic reflection of anticipated income and expenditure. 

In general the tariffs appear to be realistic. Only one tariff is considered to be unbalanced and that is the sanitation tariff for bulk consumers. The 
tariff should be compiled to the contribution of business to sewerage flow that has to be treated by the municipality. 

The current ratio of the municipality is still below 1. The credit control measures taken by the municipality appear to be ineffective when reference 
is made to the debtor days outstanding. 


Debiteure heffings: aantal en waarde van maandelikse heffings 



Water 

Vullisverwydering 

Elektrisiteit 

Sanitasie 

Belasting 

Periode 

Waarde 

Inkomste 

Waarde 

Inkomste 

Waarde 

Inkomste 

Waarde 

Inkomste 

Waarde 

Inkomste 

Jul-08 

155,220.80 

47,576.98 

86,583.27 

15,614.46 

136,352.65 

59,254.31 

56,741.40 

25,790.42 

694,710.80 

43,855.04 

Aug-08 

143,828.66 

58,547.14 

87,205.91 

18,184.93 

126,643.12 

91,437.33 

57,704.80 

30,673.16 

131,573.87 

104,441.98 

Sep-08 

151,733.33 

66,779.34 

87,128.08 

25,375.04 

88,386.93 

128,177.28 

57,417.48 

39,028.66 

129,030.20 

134,549.21 

Oct-08 

176,971.50 

50,034.21 

86,819.64 

21,293.05 

146,031.73 

79,668.81 

57,468.20 

28,285.01 

140,531.02 

68,289.09 

Nov-08 

171,242.10 

58,967.19 

86,641.14 

31,065.53 

173,952.74 

112,135.97 

57,468.20 

31,958.87 

143,759.54 

60,580.54 

Dec-08 

199,865.72 

50,526.44 

86,783.94 

22,715.03 

50,952.18 

110,754.75 

57,380.88 

32,689.67 

131,424.20 

154,645.11 

Jan-09 

205,945.53 

53,358.88 

86,926.74 

23,764.19 

103,102.68 

108,966.68 

57,493.56 

31,473.08 

141,833.51 

57,767.51 

Feb-09 

148,532.53 

51,025.66 

86,498.34 

21,506.09 

105,430.56 

82,688.60 

56,969.64 

30,034.70 

141,311.46 

43,177.41 

Mar-09 

188,587.88 

117,715.60 

86,777.51 

38,776.97 

104,583.49 

27,182.37 

56,882.32 

45,626.25 

141,200.09 

59,862.61 

Apr-09 

198,431.36 

62,987.52 

86,813.21 

23,152.06 

158,107.18 

85,082.61 

56,795.00 

27,636.71 

139,646.67 

47,406.23 

May-09 

178,632.10 

81,075.48 

86,777.51 

18,996.74 

116,811.62 

132,048.59 

57,493.56 

27,906.51 

139,327.88 

36,944.62 

Jun-09 

201,528.08 

63,942.14 

112,867.80 

23,376.08 

157,745.83 

111,185.01 

71,041.31 

31,360.60 

136,056.19 

43,198.52 
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